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DFAT
The Leprosy Mission Australia is an 
Accredited Australian Non Government 
Organisation (NGO) funded by the 
Australian Department of Foreign Affairs 
and Trade through the Australian NGO
Cooperation Program. DFAT is the 
Australian Federal Government
department providing foreign, trade, 
and development policy advice to 
the government. DFAT partners with 
and funds Accredited Australian Non 
Government Organisations.

The Leprosy Mission Australia
ABN 52 354 004 543  I   ACN 067 616  193
PO Box 293 Box Hill VIC 3128
Fax 03 9890 0550
Phone 03 9890 0577  I  Tollfree 1800 617 679
Email tlmaust@leprosymission.org.au
www.leprosymission.org.au

If you have any concerns that TLMA may 
not be complying with the ACFID Code 
of Conduct and would like to lodge a 
complaint, this can be done in a number 
of ways:
•	 Via ACFID’s website: www.acfid.asn.au

•	 By filling in a complaint form or 
enquiry form and emailing it to: 
code@acfid.asn.au

•	 By filling in a complaint form or 
enquiry form and posting it to:
Chair
ACFID Code of Conduct Committee
c/- ACFID
Private Bag 3 
DEAKIN ACT 2600

MISSIONS INTERLINK
The Leprosy Mission Australia is a 
compliant Member of Missions Interlink, 
the Australian network for global mission.
Standards statement: TLMA is registered 
with the appropriate charity legislation 
within all states and territories of Australia.

ACFID
The Leprosy Mission Australia (TLMA)
is a member of the Australian Council 
for International Development and is a 
signatory to the ACFID Code of Conduct. 
The Code requires members to meet high 
standards of corporate governance, public 
accountability, and financial management. 
TLMA is committed to full adherence to 
the ACFID Code of Conduct.
More information about the ACFID Code 
of Conduct may be obtained from The 
Leprosy Mission Australia
website: www.leprosymission.org.au or 
ACFID’s website: www.acfid.asn.au.
Making a complaint
If for any reason you are not happy with 
your dealings with TLMA, you may lodge a 
complaint with us:

•	 By telephone (Freecall): 1800 617 679

•	 By email: 
tlmaust@leprosymission.org.au

•	 By Post:
Private and Confidential
Chairman of the Board
The Leprosy Mission Australia
PO Box 293 
BOX HILL VIC 3128
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The Leprosy Mission Australia is proud to 
partner with a number of organisations 
in achieving its vision of Transformation: 
People healed and living in community with 
dignity, opportunity and hope. 

THIS PUBLICATION IS PRINTED  CARBON NEUTRAL
This publication has been printed using an ISO 14001 envirnmental management system (EMS) and ISO 9001 quality management system 
(QMS) certified printer. It is manufactured using an independently audited carbon neutral process. The paper is ecoStar 100% Recycled, 
a FSC® Recycled certified paper made carbon neutral (CN), manufactured from 100% post consumer recycled paper in a chroline free 
environment and under an ISO 14001 EMS. This publication is fully recyclable.
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About The Leprosy Mission

The Leprosy Mission (TLM) is an 
international Christian organisation 
which helps people affected by
leprosy.

Founded in 1874, The Leprosy Mission 
is the oldest and largest leprosy-
focussed organisation in the
world today.

TLM is an international federation 
of 31 member countries, has over 
2,000 staff and implements and 
supports more than 200 projects in 21 
Implementing Countries.

Our expertise is in the detection, 
treatment, care and rehabilitation of 
people and communities affected by 
leprosy.

The Mission works in cooperation 
with governments, local communities, 
partner and local health 
organisations, the World Health 
Organisation (WHO), local Non-
Government Organisations (NGOs),
local churches, Christian partners and 
many others to achieve its Vision and 
Mission.

Through media and awareness 
campaigns, we challenge prejudices 
and misconceptions about leprosy. 
We work with community groups to 
encourage them to join together to 
find ways to make their needs heard 
and to become self-supporting.

3

STRATEGIC PRIORITIES
The Leprosy Mission Australia:

1.	 has a reliable and sustainable source of income to 
resource the projects to which it is committed

2.	 partners with a spectrum of projects which 
effectively address the causes and consequences 
of leprosy

3.	 participates actively in a Global Fellowship to 
contribute expertise, share ideas and learn from 
others

4.	 has a clear governance and organisational 
structure to ensure effectiveness and 
transparency

5.	 has an integrated approach between its 
promotional strategic objectives and 
programmatic objectives in order to maximize 
outcomes and ensure appropriate and transparent 
donor engagement

6.	 maintains and strengthens partnerships with key 
implementing country partners towards enhanced 
strategies and maximised outcomes for people 
affected by leprosy

HOPE
HEALING
&DIGNITY

Leprosy Defeated. Lives Transformed.

Following Jesus Christ, The Leprosy Mission strives 
to break the chains of leprosy, empowering people to 
attain healing, dignity and life in all its fullness.

Because we follow Jesus Christ, we value 
Compassion, Justice, Integrity, Inclusion and 
Humility.

VISION
MISSION
VALUES

We see Transformation:

People healed and living in community 
with dignity, opportunity and hope

Working together with supporters, staff and 
partners - we’re not only providing a cure to those 
people affected by leprosy, but also giving hope and 
dignity so they can transform their lives.
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580
children received 

Scholarships

5,878
people reached with Disability 

Rights Advocacy activities

26,533
payments received

 from supporters

Thank you to all supporters 
who contributed to the Nepal 
earthquake apeal.

You helped provide immediate 
relief to Nepalese families 
following the earthquake 
disaster.

“We are thankful to 
The Leprosy Mission 
Australia for this help.” 
Krishna and Ujjeli�

Nepal
Earthquake

2,151 tarpaulins 
distributed

1,555 treated at 15 
emergency camps

1,316 households 
received 8 sheets of 

corrugated iron 
for roofing

412 people treated 
at Anandaban with 
surgery for urgent 

medical needs

1,415 households received 
food & non food items

$945,209
Gifts in Will received 

from supporters

355
people donated to the 

Nepal Emergency Appeal

2,591
new contacts financially 

supported for the first time

2,516
people recieved KIT 

monthly prayer update 

KIT
53

supporters left 
a Gift in Will

924
Micro-Credit Training 

Loans provided

27,295
people reached with 

Health Promotion 
activities

1,576
people reached through 

screening or contact 
tracing activities

1,697
people assessed & 

prescribed prosthetic & 
assistive devices

2,480
people received 

Prevention of Disability 
Training

1,997
people in

Self Help Groups 

295
reconstructive surgeries

performed

How we helped 
change lives in 

2014-15$2,549,269
received in donations and gifts 

from supportersHIG
HL

IGH
TS

730
new cases of leprosy 

diagnosed



This has been a year of huge change 
and progress for TLMA and we have 
seen answers to prayer and blessings 
in abundance.  

After a long career with TLMA, initially 
as Victorian State Director in 2000, 
then as CEO since 2006, Graham Peck 
has retired and is planning an active 
future.  Graham has been passionate 
in both these roles and has overseen 
dramatic changes to both the 
structure and effectiveness of TLMA.  

I first met Graham on the “Trek for 
Treatment” to Nepal in 2008. The love 
and compassion that he showed for 
those suffering from the impact of 
leprosy on their own lives and the lives 
of their families, was a major factor 
in my decision to become actively 
involved in the work of the Mission. 
Graham has been a great advocate for 
TLMA and the work that we seek to 
accomplish and he has been a praying 
and faithful servant of God. We pray 
that God will continue to find projects 
to keep Graham busy and that he will 
also remain active within the TLMA 
family.

Graham has been succeeded as CEO 
by Sheldon Rankin, a man already 
known to several people in the office 
as a mentor and friend. Sheldon has 
extensive experience in Christian Aid 
and Development, having worked 
with World Vision in Africa and 
Australia for 20 years, then as CEO 
of International Needs in Melbourne 
for 9 years.  Sheldon joined TLMA in 
March 2015 and has been very busy 
since then, reviewing our processes 
and identifying areas of strength and 
of opportunity. As a Board, we have 
appreciated the chance to partner with 

Sheldon in the process of review.  

There have been major changes in the 
Board this year with the resignation of 
Pam Packett, Jenny Davis and Murray 
Sandland at the last AGM. In February, 
we welcomed Grace Asten, Roger 
Donbavand, Kevin Keegan and Tanya 
McPharlane onto the Board. These 
people bring our Board membership 
to twelve and add particular 
competencies, diversity and youthful 
vigour to our deliberations. Trevor 
Spicer, our Finance Director (Hon), has 
had significant health issues this year. 
However we praise God for answered 
prayer and look forward to his return 
to active service.  

Once again we have been able to 
spend a weekend together as a Board 
in August, “in retreat”.  This gives us 
an opportunity to think more generally, 
outside the constraints of a routine 
Board meeting and to particularly 
concentrate on how well we function 
as a Board, whether our governance 
structures are appropriate, how we 
are performing against our Mission 
Statement and Strategic Plan and 
where we can improve. This was 
a valuable opportunity to share 
fellowship, to worship together and to 
develop a strong and positive Board 
culture based on prayer, shared faith, 
mutual understanding and respect.  

After a massive effort from all the 
management team, staff, volunteers 
and Board members, TLMA has been 
re-accredited by DFAT for a further 
five years.  It would be difficult to 
overstate the enormity of this task 
and its significance to our work. 
The process was managed by Helen 

Nixon, our International Programme 
Manager, with assistance from Glenda 
Hunt, on a part-time basis. Many other 
people had input into the process 
but Helen’s skill and commitment 
must be acknowledged. Accreditation 
means that we can continue to access 
DFAT funding for projects and allows 
us to state that our processes and 
outcomes are competent, transparent 
and meet or exceed industry 
standards. The feedback from the 
accreditation team was very positive.  

We were shocked and saddened by the 
death of  Rev. Val Bock in February, 
several days after she had finished 
the manuscript for her book on the 
history of TLMA over the last 25 years. 
Val had a long and diverse history with 
the Mission, going back to 1966 when 
she went to serve in PNG. She was 
still regularly returning to Thailand 
to assist the Smiths in the work at 
McKean. Val was a life member of 
TLMA and loved dearly by all who met 
her.

I would like to acknowledge our 
cross cultural staff and associates 
who serve so faithfully. Heather and 
Trevor Smith continue their very 
special role in Thailand, developing the 
work to meet the changing needs of 
leprosy affected people. Natalie Smith 
continues her Technical Advisor role 
to physiotherapists in Myanmar. Yuek 
Ming Poon has completed her role in 
Papua New Guinea and is currently 
studying at a Theological College in 
Vancouver, Canada. We praise God 
for the willingness of these faithful 
servants to follow where God leads.

Sally and I have had the great pleasure 
of meeting supporters and state 

groups in Queensland, Tasmania, 
Victoria and New South Wales over 
the last twelve months and hope to 
travel to other states this year. It is 
truly uplifting to see the commitment 
of people to the work of TLMA in what 
are, in some cases, quite isolated 
places. Thank you to all those who 
prayerfully and practically support 
those affected by leprosy.

This year has seen some changes in 
the TLMA office as people have moved 
on to other challenges. We have 
farewelled Moya Barclay, Stephanie 
Powell, Claire Richardson, Siobhan 
Reeves and Chris White and thank 
them for the time spent with us and 
for their valuable input. We wish them 
God’s richest blessings in their new 
situations.

Helen Nixon resigned from TLMA in 
August 2015 after a long association 
with us. Her first contact was a 
student placement in Nigeria in 2001, 
following which she served on the 
Victorian SAC.  In 2006 Helen went 
as a TLMA cross cultural worker to 
Niger, working as an Occupational 
Therapist and remaining there until 
2010. She then returned to Australia 
and took on her role as International 
Programmes Manager. Helen is 
amazingly capable and has been a 
strong leader and role model in the 
Melbourne office. Helen moves on to 
work with TEAR Australia.  We pray 
that God will continue to use her 
talents and people skills in His service, 
and will continue to bless Helen and 
Joel throughout their lives together.  

We have come through three 
difficult years but we now find 
ourselves coming to terms with our 

new organisational structure and 
processes. We have a comprehensive 
Strategic Plan agreed upon at the last 
AGM. We have a renewed Board and 
a new CEO. We have a stronger and 
more open relationship with those in 
TLMI through management channels 
and involvement of TLMA members in 
Member Appointed Working Groups. 
We have reviewed our finances and 
adjusted our commitments to more 
closely reflect our capacity to meet 
them with a balanced budget. We are 
actively looking at reducing our costs 
of doing business.

These changes, along with the 
generosity of our supporters and the 
faithfulness of God, have resulted 
in a positive bottom line for the first 
time in four years; without the need to 
sell assets or use reserve funds. We 
were particularly blessed this year by 
several significant bequests and thank 
those who have chosen, and those 
who are still choosing, to support us 
in this way. This financial outcome is 
cause for praise.

As a Board, we look forward to 
the next twelve months and will 
continue to work with Sheldon and 
the Management team to maximise 
the impact that TLMA can have on 
the lives of those people affected 
by leprosy, their families and 
communities. We thank all those who 
support TLMA in any way, financially, 
in prayer or with your time, for your 
faithfulness in our shared ministry.

I ask for your continued support and 
prayers as we move into the next year, 
trusting in God’s grace and favour on 
our work.
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Colin Martin
Chairman



This has been a momentous and 
challenging year in the life of The 
Leprosy Mission Australia (TLMA). 
Not only did we undergo a successful 
reaccreditation by the Department of 
Foreign Affairs and Trade (DFAT), but 
we sadly took leave of Graham Peck 
in March. As many will know Graham 
served the Mission faithfully as both 
Victorian State Director from 2000 and 
Chief Executive Officer from 2006 until 
March 2015.

Graham, with his enthusiasm and 
passion for the Mission, led TLMA 
through some difficult changes, 
including:
•	 successfully navigating the impact 

of the Global Financial Crisis and
•	 gracefully embracing the need 

to restructure the operations 
of TLMA with courage and 
distinction.

We are grateful to God for Graham’s 
service to TLMA and the TLM Global 
Fellowship as we have sought to 
engage more people in the Australian 
community to share in resourcing and 
empowering the global mission to 
restore the lives of people affected by 
leprosy.

None of this would be possible without 
the generosity of our supporters 
throughout Australia. Some 12,934 
individuals, groups, churches, trusts 
and the Australian Government 
through a grant from DFAT, mobilised 
$5.3 million to resource the work of the 
Mission.

Emergency Relief is generally not 
part of the programmatic focus of the 
Mission. However, the devastating 
earthquake in Nepal meant that we 

could not stand idly by while so many 
lost their lives and their homes. A total 
of 355 TLMA supporters rallied to the 
cause enabling us to allocate nearly 
$150,000 to the relief and rehabilitation 
efforts.

We are also very mindful of the 
contribution made by many volunteers, 
both in Australia and in Implementing 
Countries, who make TLMA’s life-
changing work a reality.

These dedicated people in Australia 
include staff members in the National 
Office, Australian staff working in the 
Implementing Countries, the Board 
Chairman Colin Martin and members 
of the National Board, National Council 
members, State Advisory Committee 
members, Auxiliaries and Support 
Group members, Prayer Partners, List 
Secretaries, Volunteer Ambassadors, 
organisations and people arranging 
and leading fundraising events and 
adventures and the many volunteers 
who are doing all sorts of activities to 
help achieve the goals of the Mission.

Without the participation of these 
thousands of volunteers around 
Australia, the Mission would not 
be able to function efficiently and 
effectively and contribute so generously 
to resource the global mission.

Our desire is to increase the number 
of people in the Australian community 
to engage in supporting the global 
mission and increase the impact 
TLMA can make in the Implementing 
Countries to help eradicate the causes 
and consequences of leprosy.

The past year has seen the progressive 
implementation of the new Vision and 
Strategy that we trust will engage 

the local church and volunteer 
ambassadors in supporting the 
Mission.

The Board, State Advisory Committees, 
staff members and volunteers 
around Australia have focussed their 
endeavours on achieving the strategies 
and goals agreed to at the National 
Conference, and you can read the 
highlights of these activities in the 
following pages of this Review.

Thank you to everyone who has prayed, 
financially supported and worked 
hard during the year to help TLMA to 
achieve its purpose and goals during 
the past year.

The Mission values your hard work, 
encouragement, prayer and practical 
support very much as we work 
in partnership together with our 
implementing country partners to 
achieve the vision of a world without 
leprosy.

We look forward with great excitement 
to your continuing support in the 
coming year!

I hope that you will enjoy reading about 
just some of the many thousands of 
lives that have been transformed in 
this year past.
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Sheldon Rankin
Chief Executive Officer

Shyam Tamang stands outside his collapsed house destroyed by the 
earthquake on 25 April 2015. Photo taken in May when TLM Nepal needs 
assessment team visited Dhading district, north-west of Kathmandu.

Nepal Earthquakerallied to enable nearly 

$150,000 
to relief and rehabilitation

efforts in Nepal

355
supporters 



RECLAIM EDR Project Mid-Term 
Evaluation – Nepal, January 2015

Half way through the project’s five 
year duration, this evaluation found 
that significant gains have been made 
in terms of increasing the social 
participation of people affected by 
leprosy in their communities in rural 
eastern Nepal. The most significant 
learning from the evaluation centred 
around the importance of ensuring 
that group members themselves felt 
ownership for their group’s plans and 
directions, as opposed to relying on 
the guidance of project staff. Thus 
an increased focus on improving the 
independence of group members has 
been built into the remaining two years 
of the project.

Papua New Guinea Leprosy Control 
Strategy Evaluation – June 2015

In partnership with the World Health 
Organisation, Leprosy Mission New 
Zealand and the Government of PNG, 
TLMA assisted in conducting a five-
yearly evaluation of PNG’s National 
Leprosy Control Strategy. The most 
significant findings from the evaluation 
were that leprosy remains as a 
significant public health problem in 
certain regions of rural PNG. Therefore 
TLMA will be looking to develop a 
further leprosy control project in PNG 
following the completion of the three 
year PNG Leprosy Control Partnership 
Project which comes to an end in 
December 2015. 

Community Based Rehabilitation (CBR) 
Project – Timor Leste, March 2015

Before the CBR project came to 
the end of its five year cycle in June 
2015, an end term evaluation was 
undertaken to assess the impact the 
project had made for people affected 
by leprosy and/or disability in remote 
communities in Timor Leste. The 
evaluation found that the project had 
made significant impact in terms 
of improving the sanitation of the 
rural communities. It also found that 
building toilets had other unexpected 
benefits such as improving the social 
standing of people with disabilities. 
The evaluation also found that groups 
established by the project required 
more networking with government 
and other organisations in order to 
be sustainable long term. Thus the 
CBR SEHD Project (commencing July 
2015) will focus on establishing better 
community connections for existing 
CBR groups as well as establishing 
new groups.

HOPE
HEALING
&DIGNITY

EVALUATIONS HELP US TO RECOGNISE 
AREAS FOR IMPROVEMENT AND GREATER 
IMPACT IN THE FUTURE 
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Leprosy defeated 
Lives transformed

To ensure that our projects overseas have the greatest possible 
impact in seeing “leprosy defeated and lives transformed”, TLMA 
conducts regular evaluations of its work. These evaluations help us 
to recognise areas for improvement and greater impact in the future. 

The following evaluations were conducted in 2014-15



RECLAIM Eastern Development 
Region Project 

The RECLAIM EDR project works 
to develop communities in rural 
Nepal through the empowerment of 
people with disability (particularly as 
a result of leprosy), enabling them to 
lead discrimination free, healthy and 
dignified lives and to be change agents. 
The project is implemented by Nepal 
Leprosy Fellowship.

The project is now three years into 
its five year cycle, and achieved the 
following key successes in the last 
year:

•	 405 people affected by leprosy 
trained in self care and prevention 
of disability – which helps ensure 
the prevention of new/further 
impairment as a result of leprosy.

•	 206 project participants have 
started small businesses following 
income generation training from 
the project.

•	 360 different community social 
activities were organised by 
the project’s Self Help Groups. 
These activities include sanitation 
awareness raising, community 
cleaning days and leprosy 
awareness raising events.

•	 260 group members trained in 
basic literacy.

•	 Improved functional ability for 
participants through the provision 
of assistive devices (such as 
wheelchairs and hearing aids) to 
286 people with disabilities. 

•	 27 schools modified to ensure 
accessibility for children with 
disabilities (such as installation of 
ramps to classrooms and disability 
accessible taps). 

Participatory Action for Community 
Empowerment and Development 
in Chitwan Makwanpur and Parsa 
(PACED CHAMP)

The PACED CHAMP project works in a 
participatory way to improve the social, 
material and health related well-being 
of people affected by leprosy and other 
disability as well as other marginalised 
people from selected communities 
in the Chitwan, Makwanpur and 
Parsa districts of Nepal. This Project 
is implemented by Leprosy Mission 
Nepal. 

Having just completed its first year 
of a five year cycle, project staff are 
happy to report the following initial key 
successes:
•	 Formation of 32 new Self Help 

Groups of people affected by 
leprosy and or disability.

•	 3 community awareness events 
to educate community members 
on domestic and gender violence 
issues. 

•	 3 community awareness events 
to educate community members 
about leprosy.

•	 435 Self Help Group members 
trained in small business 
development.

•	 15 people provided with assistive 
devices (such as walking 
frames and wheelchairs) as per 
physiotherapy referrals. 

Nepal Education Program

The Education Program of Leprosy 
Mission Nepal helps ensure that 
children affected by leprosy and or 
disability (as well as children from 
families affected by leprosy/disability) 
don’t miss out on getting an education. 
Over the last year, the education 
program provided support for 267 of 
these children. This includes support 
for primary, secondary and tertiary 
education.

Nepal Self Care Unit

The Self Care Unit at Anandaban 
Hospital, just outside of Kathmandu, 
provides self care education to people 
affected by leprosy. Before returning 
home, patients at Anandaban who have 
sensory loss and muscle weakness 
as a result of leprosy, attend the Self 
Care Unit – usually staying for about 
two weeks. Staff at the unit use this 
time to educate patients on how to 
prevent and care for wounds as well 
as how to prevent the development of 
further disability. It’s a comprehensive 
and practical education program 
that covers topics ranging from the 
importance of wearing shoes to how to 
cook without getting burnt - essential 
for someone who is unable to feel 
heat! Over the course of the last year, 
the Self Care Unit has trained more 
than 200 people.

HOPE
HEALING
&DIGNITY

EMPOWERING PEOPLE WITH DISABILITY 
(PARTICULARLY AS A RESULT OF LEPROSY) 
TO LEAD DISCRIMINATION FREE, HEALTHY 
AND DIGNIFIED LIVES.NE
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Better Health for Communities 
affected by leprosy in high endemic 
districts of Timor Leste 

This project works with communities, 
the Timor Leste Ministry of Health 
and other local health facilities to 
strengthen early detection of leprosy 
- towards better prevention and 
management of disability in affected 
communities in the Oecusse, Dili and 
Baucau districts of Timor Leste. 

Some key successes of the project in 
the last year:

•	 71 doctors trained in leprosy 
diagnosis and management.

•	 24 schools in high endemic areas 
screened for leprosy (resulted 
in four new cases of leprosy 
identified and treated).

•	 Community level screening 
activities resulted in 11 new cases 
of leprosy being diagnosed and 
treated.

•	 222 people affected by leprosy 
trained in self-care and prevention 
of disability.

•	 73 people with disability received 
assistive devices.

•	 34,034 people informed about 
leprosy through community 
education sessions in high 
endemic districts.

The Rural Timor Leste Community 
Based Rehabilitation (CBR) 
“Enablement” Project

This project focuses on improving the 
inclusion of people with disabilities 
in their communities. It works in five 
districts primarily through Self Help 
Groups. The main activities include 
economic empowerment, access to 
health care and assistive devices and 
inclusive water and sanitation.

Some key successes of the project in 
the last year:

•	 30 disability accessible toilets 
constructed in communities, 
allowing people with disabilities to 
access toilets independently.

•	 Five people with disabilities had 
their homes modified to be more 
disability accessible – this means 
people with disabilities are able 
to independently access their 
communities.

•	 216 people affected by leprosy 
and/or disability assisted in 
establishing small businesses.

Note: The CBR project came to an end 
in June 2015. A new project, which 
continues some of the work of the 
CBR project as well as expanding into 
new communities, called “CBR Social, 
Economic and Health Development 
(SEHD)” commenced on the first of 
July 2015.

The Timor Leste National Disability 
Awareness Project

This project works in close partnership 
with Ra’es Hadomi Timor Oan – 
the National Disabled Persons 
Organisation of Timor Leste. The 
project aims to strengthen the voice 
of people with disabilities in Timor 
Leste, both politically and within local 
communities. This means the project 
activities range from advocating the 
government for policies that include 
people with disabilities (eg. equal 
rights to education) to working at a 
community level to give people with 
disabilities access to small loans and 
training so they can start their own 
small businesses.

Some key successes of the project in 
the last year:

•	 17 schools made more physically 
accessible to children with 
disabilities. 

•	 Training teachers and parents 
on how to include children with 
disabilities in 23 schools (209 
teachers trained). 

•	 92 children with disabilities given 
scholarships to attend schools.

•	 8 people with disabilities 
supported to start their own small 
businesses.

•	 17 students graduated from the 
Community Based Rehabilitation 
Course (at the University of Timor 
Leste) through the support of the 
project.

•	 19 disability accessible toilets built 
in communities. 

WORKING WITH COMMUNITIES, THE TIMOR 
LESTE MINISTRY OF HEALTH AND OTHER 
LOCAL HEALTH FACILITIES TO STRENGTHEN 
EARLY DETECTION OF LEPROSY 

HOPE
HEALING
&DIGNITY

TI
M

OR
 L

ES
TE

15



Nigeria
Integrated Neglected Tropical 
Disease (NTD) and Disability 
Project in Zamfara State 
This project aims to increase 
communities’ access to quality leprosy, 
lymphatic filariasis and disability 
services in Zamfara State, Nigeria 
within an integrated health system. 
The project works in partnership with 
the Government of Nigeria to improve 
health services at a local level as well 
as working with communities to help 
ensure that people with disabilities are 
included in society. 

The Integrated NTD project 
commenced in July 2014, and some of 
the first year’s key achievements are 
as follows:

•	 The establishment of 8 new Self 
Care Groups – to train people 
affected by leprosy and lymphatic 
filariasis in disability management 
and prevention.

•	 30 government health workers and 
90 community volunteers trained 
in leprosy and lymphatic filariasis 
diagnosis and management. 

•	 14 new leprosy cases and 65 new 
LF cases detected.

•	 Provision of assistive devices (such 
as wheelchairs and crutches) to 
106 people with disabilities. 

  

IMPROVING ACCESS TO QUALITY LEPROSY, 
DISABILITY AND NEGLECTED TROPICAL 
DISEASE (NTD) SERVICES
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The Kothara and Vadathorasalur 
Community Hospitals and the 
Philadelphia Leprosy Hospital Salur

These hospitals provide much needed 
medical care to people affected by 
leprosy including Multi-Drug Therapy, 
reconstructive surgery, rehabilitation 
and ulcer care. As well as leprosy 
care, the hospitals also provide 
general medical services to their local 
communities.
Last year, the combined efforts of 
these three hospitals saw:
•	 More than 51,000 people treated 

for leprosy and general health 
conditions.

•	 679 new leprosy cases identified.

•	 1,612 people affected by leprosy 
provided with counselling.

•	 279 people receive reconstructive 
surgery for leprosy impairments.

The Partnerships, Advocacy, 
Research and Training towards 
Inclusion (PARTI) project.

This project started in January 2014, 
building on lessons learned in the 
Disability Rights Project (previously 
supported by TLMA). The aim of this 
project is that people with disabilities 
are able to claim their rights in terms 
of employment, education, health 
care and community participation. 
The project works at a village level 
to establish groups of people with 
disabilities and then assists these 
groups in advocating for their rights. 
In this way, the project has benefitted 
3,638 people with disabilities in 
targeted communities. The project has 
also worked to establish two Disability 
Information Centres – so that people 
with disabilities are able to seek advice 
about their rights and the services 
available to them.

PROVIDING MULTI-DRUG THERAPY, 
RECONSTRUCTIVE SURGERY, 
REHABILITATION AND ULCER CARE
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Thailand
The McKean Rehabilitation Centre 
Leprosy Control and Rehabilitation 
Project 

The McKean Leprosy Control and 
Rehabilitation Project aims to 
strengthen leprosy and disability 
services in the northern and western 
border regions of Thailand. To achieve 
this, the project works to promote 
the active finding of new leprosy 
cases (working in partnership with 
government health workers) as well 
as helping ensure that health workers 
are able to provide appropriate 
treatment to people affected by 
leprosy. Project staff at the McKean 
Rehabilitation Centre also work to 
provide high quality healthcare and 
disability services to marginalised and 
disadvantaged people.

Over the last year, the project has had 
the following successes:

•	 32 new leprosy patients identified 
and provided with Multi-Drug 
Therapy (MDT).

•	 419 medical workers trained 
in leprosy diagnosis and 
management.

•	 264 people with disabilities 
received assistive devices, 
giving them greater physical 
independence.

•	 54 people affected by leprosy 
and/or disability participated in 
sustainable livelihood training.

 

STRENGTHENING LEPROSY AND DISABILITY 
SERVICES IN THE NORTHERN AND WESTERN 
BORDER REGIONS OF THAILAND
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Papua 
New Guinea

The PNG Leprosy Control Partnership 
Project

The aim of this project is to see a 
reduced leprosy burden in Papua 
New Guinea; addressing the medical 
as well as social consequences of 
leprosy. Thus the project aims to 
see appropriate medical treatment 
provided to people affected by leprosy, 
as well as improved detection and 
management of new cases so that 
the spread of the disease is hindered. 
The project also works to provide 
opportunities for people affected by 
leprosy to gain paid employment and 
helps communities to recognise the 
rights of people affected by leprosy so 
they are able to participate socially in 
their own communities. 

Some key achievements of the PNG 
project in the last year:

•	 Leprosy manual developed with 
clear directions on the detection 
and treatment of leprosy. These 
manuals (2,000 copies) were 
provided to health facilities in all 
provinces of PNG.

•	 37 senior government health 
staff and 105 community level 
health staff (from leprosy endemic 
provinces) trained in leprosy 
diagnosis and treatment.

•	 23 “leprosy ambassadors” 
appointed – people affected 
by leprosy (or from families 
affected by leprosy) to speak to 
communities and raise awareness 
about leprosy. 

•	 A mobile skin clinic conducted in 
partnership with government staff 
resulted in 16 new cases of leprosy 
identified and provided with Multi 
Drug Therapy.

APPROPRIATE MEDICAL TREATMENT PROVIDED 
TO PEOPLE AFFECTED BY LEPROSY, IMPROVED 
DETECTION AND MANAGEMENT OF NEW CASES 
TO HINDER THE SPREAD OF THE DISEASE

HOPE
HEALING
&DIGNITY

PA
PU

A 
NE

W
 G

UI
NE

A

22 PR
OJE

CT
S

PA
PU

A 
NE

W
 G

UI
NE

A

23



Colin Leonard Martin
GAICD, MB.BS, DRANZCOG, Grad.Dip.
FM, MPH&TM, FRACGP
General Medical Practitioner
Appointed Director 12 July 2012
Appointed Chairman 20 September 2014
Member of TLMA’s International 
Program Committee as well as the 
Human Resources and Governance 
Committee
Colin has been practising as a 
rural procedural GP and practice 
administrator for 35 years, with a 
focus on people in need. His field work 
experience in Nepal (9 months over 
6 years) developed an understanding 
of the problems and issues facing 
that country in the implementation of 
services and programs. 
Steven Meredith
Grad Dip Mgt, GAICD
Banking and Business Management 
Appointed Director 21 October 2013
Appointed Deputy Chair 20 September 2014
Chair of TLMA’s Human Resources and 
Governance Committee
Steven has over 25 years of banking, 
corporate treasury and business 
development and possesses expertise 
in corporate governance, finance, 
risk management and succession 
planning. He has held a number of 
senior executive leadership roles, both 
domestically and internationally. Steven 
is a qualified company Director. He is 
actively involved in leadership in his 
local church and is passionate about 
supporting the work of Christian, Not 
for Profit and missionary organisations 
in Melbourne.
Peter Jeffrey Geddes
BMin Tech Hons, GAICD, FAusIMM
Engineering Consultant
Appointed Director 16 May 2011
Member of TLMA’s Finance, Audit 
and Risk Committee as well as the 

Investment Committee (previously LFA 
Committee)
Peter brings 31 years of technical, 
management and consulting 
experience in Boards. His expertise 
includes the areas of management, 
risk, governance and finance.
Trevor Spicer
B.Bus, CPA, MAICD, AFAIM
Hon. Financial Director
Appointed Director 17 July 2013
Member of TLMA’s Finance, Audit and 
Risk Committee as well as the Human 
Resources and Governance Committee
Trevor is a CPA, a member of the 
Australian Institute of Company 
Directors, an Associate Fellow of the 
Australian Institute of Management 
and a member of the Australasian 
Compliance Institute. He brings high-
level financial, strategic planning, risk 
management and governance skills 
to this position. Trevor also serves on 
Boards of several other Christian and 
Not for Profit organisations.
Stephen Lockrey
B.Comm., CA
Risk Management
Appointed Director 21 October 2013
Member of TLMA’s Finance, Audit 
and Risk Committee as well as a the 
International Program Committee
Stephen has extensive Aid and 
Development industry experience 
following 10 years as Chief Financial 
Officer with an aid and development 
NGO. He brings finance and risk 
management expertise to this role. 
Stephen has wide Not for Profit Board 
experience, currently a Board member 
of Jubilee Housing Inc.

Chrisy Savvides
B Visual Communications
Graphic Designer
Elected Director 16 Oct 2006.

Appointed Director 16 October 2006
Member of TLMA’s Prayer, Engagement 
and Fundraising Committee
Chrisy has had 30 years advertising 
experience. Initially she was with an 
international advertising agency, Ogilvy 
& Mather (8 years), then Australian 
agency, Harris Robinson & Courtenay 
(5 years), followed by another smaller 
agency (8 years) and now freelance. 
Her clients included a few Not for 
Profit organisations.
Robert Charles Stuart Swanton
FCPA 
Company Director
Appointed Director 2 October 1995
Member of TLMA’s Finance, Audit 
and Risk Committee as well as the 
Investment Committee (previously LFA 
Committee)
Robert is a retired Accountant and 
Financial/Investment Advisor. He 
served as Deputy Chairman of the 
TLMA Board from 11 February 2000 to 
15 May 2006 and then Chairman from 
15 May 2006 to 21 April 2012.

Adam Walker
BA LLB (Hons) LLM (Commercial Law)
Law, Governance and Management
Appointed Director 21 October 2013
Member of TLMA’s Human Resources 
and Governance Committee
Adam is currently a partner with 
Gadens Lawyers, primarily practising 
in technology, intellectual property 
and competition and consumer law. 
He is a member of the Law Institute 
of Victoria, the Franchise Council of 
Australia, Intellectual Property Society 
of Australia and New Zealand and 
the Victorian Society for Computers 
and the Law. Adam brings with him 
broad experience in commercial 
and corporate law, supported by a 
Master of Laws (Commercial Law) 
postgraduate qualification.

Tanya McPharlane
MBA (Law) CCC BN  AFCHSM MAICD
Appointed Director 9 February 2015 
Member of TLMA’s Human Resources 
and Governance Committee
With a 31 year career as a registered 
nurse and nurse administrator, 
Tanya is currently a governance 
consultant practising primarily in the 
Healthcare Industry. She is a member 
of the Australian Institute of Company 
Directors, an Associate Fellow of the 
Australasian College of Health Service 
Managers and a Mentor for Leadership 
Victoria and the ACHSM. Tanya brings 
with her broad experience in healthcare; 
clinical, operational, business and 
human resource management. Her 
experience is supported by a Master 
of Business Administration (Law) and 
directorship, auditing and clinical 
postgraduate qualifications.

Roger Donbavand
B.A. (Hons) Ph.D
Branding, Marketing, Strategy

Appointed Director 9 February 2015 
Chair of TLMA’s Prayer, Engagement 
and Fundraising Committee
Having been the General Manager at 
Mission Australia, Roger brings a wide 
variety of Not for Profit experience. 
He is a consultant for Opportunity 
International (the leaders in micro 
finance for the developing world), the 
International Volunteers for Peace 
Australia and Fine Music. Following 30 
years in the commercial world advising 
major global clients, Roger currently 
runs his own consultancy, specialising 
in providing strategy, marketing and 
branding expertise to Not for Profit 
organisations. Roger holds a PhD 
in Social Sciences and is a Fellow of 
the Royal Society of Arts. He is also a 
bursary holder for the Commonwealth 

Retired from the Board
Pamela Joy Packett
BMin Cert Pst Cousl
Counsellor
Elected Director 12 January 1995. 
Served overseas as a Cross Cultural 
worker. Chairman of Board since 21 
April 2012. Deputy Chairman from 
February 2008 to April 2012. Resigned 
20 September 2014.

Jennifer Margaret Davis
BSc MASM
Microbiologist
Elected Director 12 January 1995; 
Chairman from February 2000 
to 15 May 2006. Member of The 
Leprosy Mission International 
Board December 2001 to June 2009. 
Member of the International Program 
and Human Resources & Governance 
Committees.

Jason Hoen
Assoc. Dip Bus (Acc)
Sales and Office Management
Finance Committee, Donvale 
Christian College. Board member for 
three years. Resigned 17 November 
2014.

Alister Murray Sandland
MBBS DTM&H
Medical practitioner (retired)
Infectious diseases practitioner
Supporter and Honorary Advisor for 
40 years. Board member for 13 years. 
Resigned 20 September 2014.
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Leaders Study Conference Challenge 
2015 which is in London and India.

Rev. Kevin Keegan
Grad.Cert.NFP Management; Grad.
Dip.Th, B.Th, TAE40110 Cert IV 
Training & Assessment, Cert.Ministry 
Consultancy, Cert.Ordination
Appointed Director 9 February 2015 
Member of TLMA’s Prayer, 
Engagement and Fundraising 
Committee
Kevin is the CEO/National Director 
of FEBC Australia and an ordained 
Baptist minister. With qualifications in 
theology, Not for Profit management, 
consultancy and training, 25 years of 
leading churches and 3 years chairing 
an international mission association 
– Kevin brings leadership, strategy, 
theological thinking, cross-cultural 
awareness and mission experience to 
this position.

Grace Asten
Masters of Social Science 
(International Development): RMIT. 
Bachelor of Arts: Australian National 
University. Diploma of Government: 
Australian Public Service Commission
Appointed Director 9 February 2015
Member of TLMA’s International 
Program Committee
Having worked with support and field 
teams in Australia and the United 
Kingdom as well as East, West and 
Southern Africa, Grace brings a wide 
range of experience from across small 
and large NGOs in the international 
development sector. Grace holds 
a Masters Degree in International 
Development and has a passion for 
effective community development 
which empowers communities to draw 
on their strengths to work together 
towards community defined goals.

The Leprosy Mission Australia is governed by a Board of Directors, 
comprised of members from various fields of expertise within 
the community. Members include representatives from financial, 
medical, field service, promotional and marketing, and human 
resource fields.

The following National Council members are the elected governance 
body for 2014-15, and known as the National Board.



National Council Members 
Dr W Britton
Mr S Coombe
Mrs J Davis
Mr P Geddes
Mr J Hoen (retired December 2014)
Mr S Lockery
Dr C Martin 
Mr S Meredith
Mrs P Packett
Dr B Pandey
Mr F O’Neil (retired AGM 2014)
Miss M Ronalds
Dr A M Sandland
Mr T Spicer
Mr R Swanton
Miss C Savvides
Mrs D Scott
Mrs M Thompson
Mr A Walker

State Representative 
Members of National Council
Queensland
Ms B Cunnington
Ms J Satish
Ms R Deighton
Western Australia
Mrs A Steed
Miss H Newton
Victoria
Dr B Edwards
Mr D Horsburgh		
Tasmania
Rev D Le Rossignol (retired June 
2015)
Miss M Mead
New South Wales
Mrs S Martin
Ms J Walmsley	
South Australia
Ms J Mark (retired June 2015)

Life Members
Mrs Hilda Berends
Mr Ray Dorn
Mrs Betty Dorn
Mrs Joy Billingham
Mr Ian Milne
Rev Val Bock
Mrs Jean Porteous
Mrs Margery Bonsor
Mrs Denise Scott
Mrs Jean Branson
Mr Keith Skillicorn
Mr Tom Broderick
Mr Jack Torrance
Mrs Netta Torrance
Mrs Martry Cole 
Mr Robert Cole
Dr Grace Warren
Mrs Ruth Wheatley
Mrs Jennifer Davis
Mrs Pam Packett
Dr (Alister) Murray Sandland
Mr Sid Coombe
Mr Ron Dawes
Mr Peter Warren
Dr Russell Conway

We acknowledge the passing of Life 
Member Rev Val Bock during the year.

Officers 
Chairman: 
Dr Colin Martin
Deputy Chair: 
Mr Steven Meredith
Finance Director (Hon.): 
Mr Trevor Spicer
Mr Peter Geddes (acting)

Chief Executive Officer: 		
Mr Sheldon Rankin (from March 2015)
Mr Graham Peck (until March 2015)

National Office Staff
Donor Services Department
Donor Services Coordinator 		
Mrs Amanda Cameron (4 days)

Senior Donor Services Officer		
Mrs Glenda Hunt (3 days)

Donor Services Officer 	 	
Ms Georgie Barclay (4 days)

Casual Staff
Mr Evan Trchala
Mr Jared Catchpoole
Mr Wayne Lewis
Mr John Schoer
Mrs Lizzie Schoer
Miss Nicole Hepworth (from February 
2015)
Miss Laura Ong (from August 2014)
Miss Emma Bui (from February 2015 until 
April 2015)
Miss Libbie Arnott (until December 2014)
Mr Swee Yong Ong (until July 2015)
Miss Mel Endacott (until February 2015)

International Programs Department
International Program Manager	
Mrs Helen Fernandes
International Program Officer: 		
Mr James Montgomery  

Merchandise Department
Merchandise Coordinator
Mr Supun Thejana (from January 2015)
Mr Chris White (until December 2014)

Casual Staff
Mr Rod Veal (until January 2015)
Mr Joel Fernandes  
Miss Jill Ponting

Volunteer staff
Mr Steve Reidy-Crofts
Mr Wayne Lewis
Mr John Plant
Ms Felicity Daly

National Engagement Department        
Digital Communications Coordinator
Mr Andrew Hateley (from April 2015)
Mrs Julie Coombe (interim from January 2015)
Ms Stephanie Powell (until December 2014)

Relationship Managers 	
Mrs Pam Lake
Mrs Moya Barclay (until December 2014)

Direct Mail Coordinator 	
Mr Paul Andrews (from June 2015)

Casual Staff
Mrs Elizabeth Hardiman (from May 2015)

Volunteer Staff
Monthly mail-out packers group led 
by Helen O’Rouke 

Finance Department
Finance and Admin Manager
Mr Mark Richardson
Accounting Supervisor
Mrs Geraldine Toh (4 days)

Accounting Officer
Mr Kent Zang
Data Analyst
Mr Simon Xue (from May 2015)

Casual Staff
Mr Anm Islam (from September 2014)
Mr Aaron Shen (from October 2014)

Volunteer Staff
Mr Bill McDonald
Various accounting interns

Office Management
Front Desk 	
Ms Miriam Ullrich (from July 2014)
Miss Clare Richardson (until July 2014)

PA to CEO/HR
Ms Bronwyn Taylor
Casual Staff
Miss Nicole Hepworth 
(from September 2014)

Mr Steven Mitchell 
(from September 2014 until February 2015)

Volunteer staff
Various short-term volunteers and 
interns

Cross Cultural Staff
Papua New Guinea 
Miss Yuek Ming Poon
Thailand
Dr Trevor and Mrs Heather Smith
Myanmar 
Ms Natalie Smith

Bankers: 
ANZ Banking Group

Auditors: 
Saward Dawson

	

Supporters and donors 
of The Leprosy Mission 
Australia are part of a 
global movement of people 
striving to achieve a world 
without leprosy. 

The Leprosy Mission Australia is 
one of 31 member countries which 
make up the Global Fellowship of 
the international organisation of The 
Leprosy Mission. Each country has 
the same vision – a world without 
leprosy – but works to fulfill this vision 
in different ways. The 31 countries 
include both Supporting Countries 
(those that raise funds for projects 
overseas) and Implementing Countries 
(those that receive TLM funds for use 
in TLM projects).  Currently, India is the 
Implementing Country with the largest 
number of TLM projects.

Australia, a Supporting Country, 
focuses its work on funding projects 
in Nigeria, Papua New Guinea, Timor 
Leste, Nepal, India and Thailand, and 
works to provide expertise as well as 
funds to the projects we partner with.

Supporters can be assured that The 
Leprosy Mission Australia is part 
of a worldwide organisation with 
around 2,000 staff with more than 
135 years of experience in working 
with leprosy.
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HOPE
HEALING
&DIGNITY

Dedicated staff and volunteers are 

Working with Passion 
to create a world without leprosy



HOPE
HEALING
&DIGNITY

Together we’re 
Changing Lives with 
Gifts of Love

Jesus’ love challenges us 
to put others first and to 
remember the poor and 
oppressed. 

One person in three in the 
world is living in poverty. 

By giving we share with 
others our abundance and 
God’s love and compassion. 

Gifts of Love have touched 
the hearts of many families 
and individuals in Nigeria, 
Timor Leste, India, Papua 
New Guinea and Thailand. 

Your support is helping 
to change the world. It 
provides hope, healing 
and dignity to those in 
desperate need.

through Gifts of Love raised 

$199,000 
to support people affected 
by leprosy and disability

YOUR
support HOPE

HEALING
&DIGNITY

AUDITED  FINANCIAL 
STATEMENTS YEAR ENDING

30 JUNE 2015
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











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Mrs Grace Asten (appointed 09/02/2015) Mrs Jennifer Davis (resigned 20/09/2014)
Dr Roger Donbavand (appointed 09/02/2015) Mr Peter Geddes
Mr Jason Hoen (resigned 17/11/2014) Rev. Kevin Keegan (appointed 09/02/2015)
Mr Stephen Lockrey Dr Colin Martin 
Mrs Tanya McPharlane (appointed 09/02/2015) Mr Steve Meredith 
Mrs Pamela Packett (resigned 20/09/2014) Dr Murray Sandland (resigned 20/09/2014)
Miss Chrisy Savvides Mr Trevor Spicer  
Mr Robert Swanton Mr Adam Walker   























 Maintaining Department of Foreign Affairs & Trade (DFAT) Australian Aid accreditation and appropriate funding to our 
needs for specific projects.

2015 Result

The financial health of the organisation is sound; underpinned by a stable donor base, the recently confirmed DFAT five year 
accreditation and $1.54M of financial assets. Our financial objective in 2015-16 is to sustainably increase donor revenues 
while maintaining tight controls on costs.

The Leprosy Mission Australia (TLMA) has achieved a surplus for the year of $50,437 whilst generally maintaining budgeted 
support for international programs, but without property asset sales, as had occurred in each of the previous two years. The 

To work towards the ultimate eradication of leprosy.

Increasing the number of people supporting the Mission.

To achieve these objectives, the company has adopted the following:

Encouraging a Vibrant Prayer Ministry.

Resourcing and Empowering Implementing Countries.

Developing a Partnership Programme with Churches and Christian Schools.

Recruiting Volunteer Ambassadors promoting TLM in the Community.

Refining and enhancing a Key Donor / Bequest program.

annual result was supported by increases in Donations (up $155,860) and in Bequests (up $399,664), plus expenditure 
savings to last year in Fundraising and Merchandise totalling $178,663. Revenue totalling $5.38M resulted in $3.31M being 
disbursed to international programs with $2.02M being spent on support and administrative functions in Australia. Australian 
Government, Department of Foreign Affairs and Trade (DFAT) funding provided a total of $1.24M or 23% of the total 
revenues. The yield of 62% to international programs (as % of revenue) exceeded this yearʼs target of 56% due to increased 
donor revenues and decreased operating costs.

Directors have been in office since the start of the financial period to the date of this report unless otherwise stated.

The names of the directors in office at the date of this report or who have held office during the year are:

Your directors present their report on the company for the year ended 30 June 2015

To engage in projects in partnership with others to focus on the relief of poverty and the creation of sustainable 
development within communities.

To minister in the name of Jesus Christ to the physical, mental, social and spiritual needs of individuals and communities 
disadvantaged by leprosy.

To uphold the dignity of those with whom we minister and to see transformation in their lives.

The principal activity of the company, as a Christian charity, is to raise funds for overseas aid in order that the physical, 
mental, social and spiritual needs of sufferers of leprosy can be assisted in their cure and rehabilitation from leprosy. No 
significant changes in the nature of this activity occurred during the year.

Principal Activity

The companyʼs objectives are:

To work with those affected by leprosy or other disabilities in a manner which provides rehabilitation and subsequent 
integration into society.

The Leprosy Mission Australia
ABN 52 354 004 543

(A Company Limited by Guarantee)

DIRECTORSʼ REPORT

Directors

Page 1
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


















  

         

                   









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Thank you

   

Join the community
Engage in the conversation

Like us at
www.facebook.com/TLMAustralia

Follow us at
twitter.com/TLMAustralia
or @TLMAustralia

The Leprosy Mission Australia is an international organisation that works in partnership with governments, public health officials, non-government 
organisations, the World Health Organisation, churches, Christian partners and others to achieve its vision of a world without leprosy. The Leprosy 
Mission is the oldest and largest leprosy-focussed organisation in the world today.
Leprosy affects people’s lives in many different ways. The Leprosy Mission Australia cares for their physical, social, spiritual and psychological 
needs. Leprosy is sometimes not understood by communities and as a result people are fearful of it. This means those affected by leprosy are often 
stigmatised. Our main focus is on leprosy work, yet we often include those with severe disabilities or those living in extreme poverty.

We couldn't
DO IT WITHOUT

& YOU !
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